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6 Retirement
islation

ted by Maris LeBlanc

COLA Approved

Acts 93 and 513

“» Each authorize a 1.5% COLA for eligible re
and beneficiaries. Only one COLA paid.

 Retirees must have been at least age 60 an
retired at least one year as of June 30, 2016

! nefits were increased starting with July 1, 2
ecks.




- Technical Changes

e Act 94 will include noninvestment r
administrative expenses in calculatin
required employer contribution rate.

* Act 95 clarifies provisions created in Ac
- 399 of 2014; reduces the amortization
period for actuarial gains/losses to 20
years when system 70% funded; provides
r reamortization of gains/losses in
19/20.

nl Open Forum 2016

' Revenue Stabilization Trust Fu

Acts 679 & 639

If a Constitutional Amendment is pass
November 8, 2016, certain mineral reve
and corporate franchise and income taxe
will be placed in a new trust fund. Provid
hat certain mineral revenue shall be

propriated to help pay the initial UALs of
SERS and the Teachers Retirement System

| Open Forum 2016



New Enrollments

* Acts 160 and 161 will allow employ
the Chenier Plain Coastal Restoration
Protection Authority and the Iberia Pa
Levee, Hurricane, and Conservation Dis
~ toenroll in LASERS if resolutionsare
- adopted by September 30.

* Act 615 makes state museum police .
officers and park wardens eligible for the
Hazardous Duty Services Plan.

ation| Open Forum 2016

| Legislative Auditor |
* Act 460 - Legislative Auditor must prep.
~ least every five years, comparative studi
~ retirement systems actuarial assumption
~ and funded ratios and make |
" recommendations.

ct 353 - actuarial notes must include fiscal
npact. |

176 - actuarial notes for prefiled bills |
st be filed at least five days before regular

ion| Open Forum 2016



| Miscellaneous

* Act 621 replaces the Chairman of t
House Retirement Committee with
member of the Committee appointe
the Speaker on each of the state and
statewide retirement system boards.

Act 410 requires the executive director
each of the state and statewide
retirement systems to file annual persona
financial disclosure reports.

CR 12 asks Congress to repeal WEP/GPO.

n| Open Forum 2016 7

| Study Resolution

HSR 6 (Ivey) requests that the House
Retirement Committee study practices i
retirement system reporting standards a

adoption of actuarial assumptions and
methods. It also calls for investigation of p
egislative improvements and the need for
rther improvements in state and statewid
tems. Findings should be reported prior to

2017 session. '

n| Open Forum 2016



. Nhat Did Not Pass

“+ Modification to current constitution
- guarantees (HB 45)

V,Plan changes for new hires (HBs 46, 4€
65, and 66) '

Adding new members to Board of Trust
HB 48)
dding new members to PRSAC (HB 52)

" Requiring use of actuary from list appv
by Legislative Auditor (HB 51)

equiring use of uniform inflation
sumptions (HB 1092)

ation of a Consolidated State Investme
mittee to make investment decisions fi
ate retirement systems (HB 917) |

en Forum 2016
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LASERS Video Library

P e

* Several educational and informational videos on the e e ———Jm)

LASERS website and available on LEO Portal
e On LEO Portal, employees can receive course credit
e Listof videos:

* What is your Retirement Plan & Retirement
Eligibility?

* Annual and Sick Leave: How It Affects You

* Countdown to Retirement

* Deferred Retirement Option Plan

* Initial Benefits Option Plan

* Social Security Offsets (WEP and GPO)




Report Changes in Personnel to LASERS

i 3 ah | S e e e

Keep agency contact
information up-to-date in
Employer Self-Service,
Employer Maintenance.

Will ensure LASERS emails
and Liaison Memoranda are
sent to correct contacts at
agencies.

Tools for Enrolling Members in the Correct

Retirement Plan

Employee Self-Service ESS — stops a bad
enrollment

Enrollment Form (ER1) — not required but 4
very useful

Lon't forpet »
Agency Liaison Memos f) "9et

Contact LASERS
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Hazardous Duty Plan (Haz Plan)

If member is joining HAZ Plan and had prior service
credit, the agency must submit Form 02-18,
Hazardous Duty Services Plan Election.

Lon't .
Any years of service worked priorto joiningthe Haz f)Orget,

Plan cannot be used to meet the retirement
eligibility of the Haz Plan unless the service credit is
transferred into the Haz Plan.

To request an actuarial calculation of cost to
transferand/or upgrade prior service credit, submit
Form 2-19, Application to Transfer/Upgrade Service
into the Hazardous Duty Services Plan.

Adjunct Professors

Any person who is member of LASERS and holds another position asan
adjunct professor may not report to LASERS on the adjunct position.

Adjunct professors hold part-time teaching positions covered by TRSL.

If member meets TRSL eligibility requirements for adjunct position,
they may be able to contribute to TRSL on the adjunct position. TRSL
should be consulted on those situations.
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Adjunct Professors

Members who contributed on adjunct position held prior to August 22,
2008, may remain a contributingmember in that position unlessthere
was a break in service.

Any member who has breakin service and returns to an adjunct
instructor position will fall under the eligibility described on the
previousslide.

If a member began contributingon an adjunct position after August 22,
2008, a correction may need to be made to theirrecord.

Refer to Liaison Memorandum 11-27.

Form 01-06, Designation of Beneficiary

Submit as soon as member completes.

LASERS  gpumpy

Encourage members to enrollin
Member Self-Service to verify
designation has been updatedin
SOLARIS.
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What are LASERS Eligible Contributions and

Wage Types?

Wage types are retirement eligible if
considered part of “earned
compensation” defined in R. S. 11:403(10)
as base payand certain emoluments of
employment such as housing, car, food
and clothingallowances.

Reimbursement of expenses does not
qualify as emoluments.

Refer to Liaison Memoranda 13-13, 12-23,
and 07-10.

What are LASERS Eligible Contributions and

Wage Types?

Exclusions:

Several wage types excluded under the definition
inR.S. 11:403(10):

* Overtime (exceptions for legislative staff)

* Perdiem

* Differential pay

* Paymentinkind

*  Premium pay

* Anyotherallowance forexpense
authorizedand incurred asan incident to
employment
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What are LASERS Eligible Contributions and

Wage Types?

Another item to consider:

* Iswage type “permanent/recurring” or
“temporary/non-recurring”?

* Permanent/recurring wage types are
retirementeligible.

* Temporary/non-recurringare not retirement
eligible.

* Refer toyouragency’s legal counsel for
determination.

* LASERS legal counselis availableto consult on
specifics of LASERS laws and regulations.

Part-Time Employees

Reporting Correct Monthly Base:

Formula to Calculate Service Credit:

Actual annual earnings = Service

Yearly Base as full-time employee Credit
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Base Monthly Service
Credit

January $ 1,301.73 S 901.33 0.058
February S 1,301.73 S 901.33 0.058

March $ 1,301.73 S 1,051.47 0.067

April $1,301.73 $ 90133 0.058

Exampl e: May $1,301.73 $ 901.33 0.058
] June $1,301.73 $ 90133 0.058
Part-time July $1351.80 $ 901.33 0.058
Em ployee August $1,351.80 $ 1,352.01 0.083
September $1,351.80 S 901.33 0.057

October $1351.80 $ 901.33 0.057
November $1351.80 S 901.33 0.057

December $1,351.80 S 901.33 0.057

Total $15,921.18 $11,416.78 0.717081
(.80 computation

&1.00 eligibility)

Reporting 9 and 10 month Employees

9 or 10-month employees are usually employed with Universities, Schools,
and School Boards.

Formula to Calculate Service Credit:

Actual earnings = Service

Full-time annual salary Credit
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January $3,117.33 $4,183.88 $37,407.96 0.111844645
February $3.117.33 $4,183.88 $37,407.96 0.111844645
March $3,117.33 $4,183.88 $37,407.96 0.111844645
April $3,117.33 $4,183.88 $37,407.96 0.111844645
May $3,117.33 $4,183.88 $37,407.96 0.111844645
EXEimple: June $3,117.33 S 0.00 $37,407.96 0
9—rnonth July $3,264.17 S 571.06 $39,170.04 .014579
August $3,264.17 S 0.00 $39,170.04 0
employee
September  $3,264.17 $4,079.75 $39,170.04 0.104154859
October $3,264.17 $4,079.75 $39,170.04 0.104154859
November  $3,264.17 $4,079.75 $39,170.04 0.104154859
December  $3,264.17 $4,079.75 $39,170.04 0.104154859

Total 0.99042
(1year
computation &
eligibility)

Disability Benefits - Reminders

Form 07-01, Certification of Unused Annual and Sick
Leave

* Section 2 must include the first full
day of continuous Leave Without
Pay date (if applicable).
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Survivor Benefits - Reminders

Form 03-01 - Application for Survivor Benefits

Agency certification is required in
Section 7 for deceased members
employed within the last 12 months T SR e

LASER§: [ LU

of their death and/or who died while “""' — - : “““|:|
in active service. <

Instruct survivors to return

applicationto agency for

certification.

Submit first three pages of form.

Countdown to Retirement

12-18 Months Away From Retirement

Finalize any purchases or transfers of time o
ountdown to
to haveincluded in your retirement RETIREMENT Lasig

The day  LASERS member chooes o retire My people do ot resiell thesep i ood
d b b 0 preare o rtnemcit. The st

benefits.
Attend a PREP workshop.

Request a counselingappointment with a
LASERS representative.

* In Baton Rouge or Individual
Counseling sessions held
periodically throughout state

Obtain an estimate of benefits through
appointment or by mail using Form 5-01,
Request for Retirement Benefit Estimate.




Countdown to Retirement

6 Months Away From Retirement

Submit retirement application with Human
Resource office with the followingdocuments:  RETIREMENT Lusers

. ) B it o T s 1957 L b prpas o el T
* Copy of birth certificates for you and P it i el o e
- R AT R
beneficiary -
Here is LASERS suggested schedule:
12—19% 6months

* Copy of Social Security card foryou and
your beneficiary

* Copyof marriage license, if Option 4A s
selected

* AlJudgment of Divorce, if applicable

T ———
o, lowecll s e it o

* Acertified matrimonial contract, pre-nuptial =5
agreement, or separate property e
agreement, if applicable

Countdown to Retirement

6 Months Away From Retirement

Additional forms to complete (on the LASERS Countdonmno
website): RETIREMENT = uss

* Form 4-05, Authorization for Direct Deposit Sz rimss mrmmma

e Form 6-02, Insurance Premium Deduction :misusz.:s::g“mmm
Authorization, if applicable (available to i o
agency representatives only)

e Form WA4-P, Withholding Certificate for
Pension or Annuity Payments

retirement

* Form 4-04, Spousal Consent Form, if o
applicable ST

259220500

PO, 421 oo g, U sty

rs—
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Respond to LASERS Emails Timely

Avoid delaysin processing
member files, reduces phone calls

Acknowledgement of email and
approximate response time very
helpful

EXPECT
DELAYS |

Reminders

Review retirement and DROP applications to ensure all sections are
complete. Incomplete forms will delay processing of application.

Remind members to submit all requested documents.

Submit 07-01, Certification of Unused annual and Sick Leave as soon as
possible. Benefit cannot be finalized until received.

Pay attention to DROP end date on DROP end notification lettersand
resume contributionsif the member is working after DROP.
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What to Expect as Applicant for Retirement

LASERS will send notification when application is received.

Delay in submission of retirement documents will delay retirement
benefits.

First retirement check should be issued within 45 days of the effective
date of retirement, provided all required documents are received.

First retirement check will be mailed to home address, future checks
will be directly deposited to your financial institution.

What to Expect as Applicant for Retirement

If IBO was selected, 80 percent of the IBO amount will be transferred to
EMPOWER Retirement shortly after the effective date of retirement
provided all required documents are received and balance will be
transferred once retirement has been finalized, usually 3-4 months.

Will need to payinsurance premiums directly through Human
Resources office until deductions from retirement check are activated
(generally 3-4 months).

Refer to Liaison Memorandum 16-16.
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New Form Coming Soon!

Form 04-09, Self-Funded COLA Election

Will be required for anyone selectingto receive Self-Funded COLA.

Must be received prior to effective date of retirement or entry into
DROP.

All retirement and DROP applications will be updated with instructions
to complete new form.

Liaison memorandum will be distributed when form is ready.

Acronyms and Commonly Used Terms

Provides list of acronyms and Lasers
terminology used by LASERS staff | [&F

Acronyms & Commonly Used Terms

ing Physiciaris Statement
126 Monthly Earnings (for Social Security Benefits

Available on LASERS website under Az AppotasLow Gt

Cost.of-Living Adjustment (or PBI)
COR1  Correctional Primary

Publications & Videos For All o care

Secondary

P
DC Defined Contribution (Plan)
Members DROP  Deseved Reemmenc Opion e
€ Employee Comiuons
B tomed meome Stmens
e ooy conviosons

EMPOWER' Administrator of the Self.Directed Plan for DROP and 180 accounts
etirement

FAC Final Average Compensation
P File Transfer Protocol

FYE Fiscal Year End

GPO  Government Pension Offset (for Social Security benefits)
HAZP  Hazardous Duty Plan

HR Humen Resources

180 Initial Benefit Option

LASERS  Louisiana State Employees’ Retirement System
LWOP  Leave Without Pay
mss Member Self-Service
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Questions?

mr.nl‘*l
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tirement Education
sources Update

er Services Division
16

Retirement Education Materials

* Employer’s Guide to Retirement

* Formerly the Retirement Reference Manual (R

* Member’s Guide to Retirement
¢ Formerly the Membership Handbook

| agniappe Guide to Retirement

~ “A little extra” useful information for all

on Resources Update | Open Forum 2016
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» User friendly format

* Side bar with contentsand
~ quick links

- Navigate quickly to content
~ information by clicking the

Employer’s Guide to Retiremen

Chapter 8: The Retirement Process

Content ) i
Preparing Tor Retirement

= Regua Retiement
& Ragula Raiomant with an Actarsly Reduced Beneft

Flowchart:
The Retirement
Process

Resources Update| Open Forum 2016

Sample forms and charts to
assist you in helping members

The Retirement Process

- .{-.:f-.'>7

e e e
et e e ey
sy
o=
-

Resources Update| Open Forum 2016
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'Employer’s Guide to Retirement

Checklists, frequently asked questions,
: H H LASE Refirement Application Checklist for Members
resources to assistincluded throughout

the guide o i e e e

\ i e e

! T e s e
P e ]

Fomms i complete
EMPLOYER QUICK CHECK O setersi=— e'mw:_m:ﬂ«hmzywm: O.Scs feslaaTae e
= : g
¥ Didthe member complete Form 06-012, 05018, ¥ Didthe member compiete any other appicable T e enn Adesuten e S ament
e foninthe chap applcation? =R —
ter regarding. icati e . D soem 0803: Paemnce romium Oufucton Audessaton
application? B e e T Camshcatic comaii toem 5435 Sonas Gresend (M foom s e iy st s

lasta digits of his or her Social Security number
onalldocumentation?

" Didthe personnel Officer certify the appiication

. oer ‘ O fesedlc, s s e
'with the correct termination date (Section 11)? /wm ive 2 copy of the f > chosr 2o e over e e v -
O fephesdilc, Ocugration of Senc ia meated if you e
v Didthe member i i v was3 copy of in the member’s i
ments? (isting found on page X of this chapter) personnel fie?
T amstcabic omsics ram Co02: Cotan 18 Nanialy maeSicassed Suvgees i fom s et
v Didthe member complete. o igi led iyt o b chean Caton 22
their entirety i

!
%
1

Remember, if the member’s termination date is

v Form 0405: izoti ir A copy of yourbie cotifeatc and Secal b

v’ Form 0602 Insurance Premium Deduction “hold the date” but LASERS must receive the pmm iz and ek
Authorization i e

v y R Ve e (el et o have Shsaen Ot 4l
Form W-4P: Withho ding Certificate for

A copy of your wouads douh cotfcats, if mplicable
A cased copy of any Doz Deemes, asslicatic.
. > S, applicablc.
7 cuptd Agement, et

Pension or Annuity Payments.

nooon oo

Apzment fassheatic

sources Update | Open Forum 2016

'Employer’s Guide to Retirement

| Agency Training
CPTP HR Module 4: LASERS Agency Training v

Ideal for all human resources and payroll personn
ew and seasoned \

sources Update | Open Forum 2016
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ember Education Series

Career Based Seminars

Early Career

id-Career

PREP / Late-Career
Working In or After DROP
Retiree Workshops

Resources Update| Open Forum 2016

ember Education Series

Target education to a member’s speci
in his/her career

Direct a member to the available resour
further information

Additional speakers and topics added tha
vertinent to the member:

Deferred Compensation, Social Security, Self-Dir
Plan

Resources Update| Open Forum 2016
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ember Education Series

Educational seminars will be announced thr
Liaison Memos, Member Connection emails,
ASERS website

SERS Retirement Education Department will
Human Resource personnel to encourage
loyees to attend

t Ask LASERS to request a seminar at your
— asklasersagency@lasersonline.org

series will provide something for everyone

ces Update | Open Forum 2016

Questions?

ces Update | Open Forum 2016




LASERS (OPEN FORUM|

Louisiana State Employees’
Retirement Syste m FALL 2016

Investment
Performance




LLASERS

LouisiaANA STATE EMPLOYEES’

RETIREMENT SYSTEM e
Investment Division

Performance information and rankings are as of June 30, 2016

Investment Performance

Mkt. Value | Fiscal 2 3 4 5 7 10
Asset Class ($millions) YTD Years Years Years Years Years Years
U.S. Equity $2,527.0 0.03 3.7 10.3 13.5 11.1 15.4 75
Non-U.S. Equity $3,105.5 -9.2 -6.8 2.0 45 0.7 6.5 2.7
Fixed Income $1,314.1 2.6 0.7 3.6 43 4.7 7.9 7.4
Alternative Assets $3,048.1 -0.1 1.6 5.7 5.9 6.0 8.1 6.4
Cash Equivalents/Other $52.7
S&P 500 5.7 5.7 11.7 13.8 123.1 14.9 7.4
TOTAL PLAN $10,047.4 -2.4 -0.4 5.6 7.3 5.9 9.7 5.9

Target Allocation

Global Asset Allocation ‘
Alternative Assets 7% U.S. Equity
22% 25%

Global Multi-Sector
4%

Emerging Market Debt
2% U.S. Fixed Income Non-U.S. Equity
8% 32%

29
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£/ SUBIENA

Public Employees Deferred Compensation Plan

BE AN ACTIVE PARTICIPANT IN YOUR FUTURE!

MAKE AN ACTIVE CHOICE TO CONTRIBUTE TO YOUR FUTURE!

We've made it easy for you to enroll and save for your future.

By enrolling in the Louisiana Deferred Compensation Plan, you are taking your first step to help create a secure
financial life in retirement. Even a small start can help meet your future financial needs.

$25 [ $50 I $75 Il $100
250000 [~

$218,276

200000 [~

150000

FOR ILLUSTRATIVE PURPOSES ONLY. This is

a hypothetical illustration to show the value of
an increase in contributions. This hypothetical
illustration is not intended as a projection or
prediction of future investment results, nor is
it intended as financial planning or investment
advice. It assumes a 6% average annual rate
of return, 26 pay periods, and reinvestment of
eamings with no withdrawals. Rates of return
may vary. This illustration does not include
any charges, expenses or fees that may be
associated with your plan. The tax-deferred
accumulations shown above would be reduced
if these fees had been deducted.

100000 [~

50000

10 Years 20 Years 30 Years

How to save $25 each paycheck?

Pack your lunch just 1x extra per week!
(Buying 2 lunches per pay period = $25)
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IT’S AS EASY AS 1-2-3.
. Check a box below and then proceed to Step #2.

-

O Yes, | choose to Take Action for my future and enroll in the Deferred Compensation Plan.
O No, | choose not to save for my retirement. | hope my pension will be enough.

N

. Please fill out the contact information box below and then go to Step #3.

Name

Phone number:

Email address:

Agency/Employer:

3. Return it in person, by email or fax to:
Louisiana Deferred Compensation Program
9100 Bluebonnet Centre Blvd, Suite 203
Baton Rouge, LA 70809

Email: Louisianadcp@empower-retirement.com

FAX: (225) 296-6832

DONE! Congratulations! You have taken the first step to controlling your retirement future. We will send you all
the information you need to finish enrolling, as well as information on upcoming seminars and free one-on-
one retirement counseling opportunities.

QUESTIONS? CALL (800) 701-8255

Core securities, when offered, are offered through GWFS Equities, Inc. and/or other broker dealers.

GWFS Equities, Inc., Member FINRA/SIPG, is a wholly owned subsidiary of Great-West Life & Annuity Insurance Company. Empower Refirement refers to the products and services offered in the
retiement markets by Great-West Life & Annuity Insurance Company (GWL8A), Corporate Headquarters: Greenwood Vilage, CO; Great-West Life & Annity Insurance Company of New York, Home:
Offce: NY, NY: and their subsidiries and affliates. The trademaris, logos, service marks and design elements used are owned by their respecive owners and are used by permission. Representafives of
GIWFS Equities, Inc. are not registered investment advisors and cannot offer financial, legal or tax achice. Please consult with your financial planner, attorney andor tax advisor as needed. ©2016 Great:
West Life & Annuity Insurance Company. Al rights reserved. Form # CB1029ACF (04/2016) PT263265
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Membership Application

(Only if you receive a LASERS retirement check)
@ nDirect Withdrawal - $1.50 M
ryou up by callng 18

Retiree / DROP Survivor/Beneficiary
@ ActiveEmployee @ Associate

@ rayPal on RSEALA.org - $19 yearly

SPECIAL FUND DONATION

SEA Chapters

Acadiana
@ Alexandria
@ Baton Rouge
@ coastal

@ Lake Charles
@ Monroe

@ New Orleans
@ North Shore
@ shreveport

Join Movem

Membership supports RSEA's continued effort
to advocate for current and future state
retirees’  benefits. Annual membership
includes:

« Engaging quarterly newsletters

« Annual chapter meetings and enrichment
program offerings

« Statewide annual conference

« Timely and pertinent legislative information
and special events

« Added insurance benefts and discount
programs through AMBA (Association
Member Benefits Advisors)

Ak RSEA

Working Today for Your Tomorrow

9412 Common Street + Suite 7
Baton Rouge, Louisiana 70809
(225) 930-0961

1(866) 938-0961

(225) 930-0964
1(866) 938-0964
rsealouisiana@att.net
RSEALA.org

OUR MISSION

To advance the quality of life of current
e future retired state employees who
have given of their talents to the State

of Louisiana.

Ak RSEA

Working Today for Your Tomorrow

Ab

RSEA

RSEA represents retired and active
Louisiana state employees and their
families.

Independently led and membership driven
non - profit organization that is designed
to advocate for retirement and health
benefits and improve the lives of members
through informational / enrichment
programs.

Membership in RSEA is the opportunity to
have your voice heard by legislators and
state administrators, bolstered by the
support and strength of fellow RSEA
members.

For Your retirement. For Your future.

For Your peace of mind.

« Retired & Active State
Employees

« Spouse or beneficiary receiving
a benefit check

« Individuals who support
causes of RSEA.

« Sign up is easy and
inexpensive. Membership is
$18 annually or $1.50 as a
monthly retirement check
deduction (only if you receive a
LASERS retirement check)

A

Strength in Numbers

RSEA focuses on actionable objectives
and lobbying efforts to protect and
improve retirement benefits.

iana Legislature for the
n of:
v Defined Benefit Retirement Plan
v Existing Health Benefits Program
+ Lobby Congress to:
v Oppose mandatory Social Security
v Eliminate federal offset
programs (Windfall Elimination
Program & Government Pension
Offset)

« Continue to fight for the
constitutional protection of the
retirees’ and state employees’
contractual retirement rights

« Work with LASERS, Legislature, and
others to develop and implement a
sustainable and reliable funding
mechanism for annual cost-of-living
adjustments that will benefit both
current and future retirees.

FOR MORE INFORMATION, VISIT

OUR WEBSITE AT RSEALA.ORG OR

CALL TOLL-FREE 1-866-938-0961
OR 225-930-0961




LASERS
Contact Information

Location: 8401 United Plaza Blvd. - Baton Rouge, LA 70809
Mail: P.O.Box 44213 - Baton Rouge, LA 70804-4213
Phone: (toll-free) 800.256.3000 - (local) 225.922.0600

Web: www.lasersonline.org




